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A D D E N D A
This Agreement entered into by and between NATIONAL TEA CO., a Corpor- 
oration, hereinafter called the Employer or Company, party of the first part, 
and LOCAL UNION No. 738, affiliated with the International Brotherhood of 
Teamsters, Chauffeurs, Warehousemen and Helpers of America, hereinafter call­
ed the Union, party of the second part, for and on behalf of employees of the 
Employer, now employed or hereafter to be employed.
WITNESSETH:
WHEREAS, the parties hereto desire to establish and maintain a united and 
cooperative action between the Employer and the employees in order to promote 
harmonious industrial relations; and
WHEREAS, the parties hereto deem it necessary to provide adequate provi­
sions in order to effectuate the above-mentioned principles;
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
herein contained, the parties hereto agree as follows:
ARTICLE I - COLLECTIVE BARGAINING
The Employer hereby recognizes the Union as the sole and exclusive collec­
tive bargaining agency for all production and manufacturing employees of the 
Company in the job classifications specified herein, including elevator oper­
ators, shipping employees, working foremen, warehouse and office janitors, and 
all warehouse clerical help of the Employer in the City of Chicago, Illinois, 
and excluding therefrom salesmen, laboratory technicians, office and clerical 
employees, truck drivers, engineers and all supervisory employees, as defined 
by the Labor-Management Relations Act of 19li7.
ARTICLE II - WORKING STANDARDS
A. There shall not be any reduction of wages or wage scales during the life 
of this Agreement, except as otherwise provided therein.
5. Whenever it becomes necessary to temporarily transfer an employee from a 
lower rated job to a higher rated job, such employee s'r .11 receive the higher 
rate of pay for the hours spent on the higher rated job, provided, however, 
that such employee works on the higher ratec job for one (1) hour or more in 
any one day. It is further agreed that whenever there is no work for an 
employee on his own job, such employee shall be given an opportunity to work 
on general vork.
C. An employee performing work on a higher rated job for more than twenty- 
five (?$) hours in any week shall receive the higher rate of pay for ail hours 
workec in such week.
D. Whenever an employee is temporarily transferred to a lower rated job, he 
shall nevertheless continue to receive the same regular rate of pay which he 
was receiving prior to the transfer, with the further provision, however, that 
whenever an employee is permanently transferred to a lower rated job becau.
of ok work, layoff, or lack of volume, then in thi” event, he shall con-
tii o receive the rate of pay which he was receiving prior to the trans- .
for .^riod of two (2) weeks only, and after such period, he shall be com­
pensated at the contract rate payable for the job.
E. In the event of openings in higher rated jobs, employees shall be given 
the opportunity for promotion to such jobs on the basis of their respective 
plant-wide seniority ratings, except that the Employer reserves the right to 
discuss with the Union the qualifications and ability of employees when the 
Employer feels he can justify not placing the employee on the new job because 
of lack of ability or qualifications. It is further agreed, however, that the 
Snployer reserves the right to consider any promoted employee as being on a 
trial period for not more than thirty (30) days in any new position and, if 
within such trial period in the justified opinion of the Employer the employee's 
services are found to be unsatisfactory, the employee may be transferred to his 
former job at his former rate of pay. An employee who successfully bids on a 
job opening is not entitled to return to his previous job at his own request, 
but may bid off such new job as future openings occur.
F. There shall be no multiple temporary transferring of Order Pickers, except 
when necessary. General Help and Stock Pilers shall be used for temporary 
transfer requirements, provided they are able to perform job requirements. 
Absenteeism is to be considered as relative to the necessary transfer of employ­
ees.
ARTICLE II - (Continued)
G. Assistance will be given elevator men when specific work requires such 
assistance.
H. It is recognized by the Employer and the Union thau certain employees are 
presently receiving a wage rate in excess of the contract rate of pay for parti­
cular job classifications. In the event that any such job or jobs is vacated 
and it is necessary to make a replacement, the rate of oay for the person taking 
such job will be the rate of pay set forth in the contract and nor, the rate of 
pay received by the individual vacating such job.
I. Two (2) men shall be used for car unloading by hand. This does not apply 
to machine car unloading.
ARTICLE III - LEAVE OF ABSENCE, ILLNESS AND ACCIDENT, PREGNANCY, PERSONAL 
BUSINESS, UNION MATTERS.
A. It is agreed that an employee with sixty (60) days' service or more with 
the Company can apply for leave-of-absence due to illness or injury for a 
maximum period of twelve (12) months (consecutive or accumulated). Prompt 
notice of such illness or accident shall be given the Employer.
B. A pregnancy leave-of-absence shall be granted to an employee provided 
she has at least six (6) months of continuous service, and further, that the 
request for leave-of-absence is supported by a physician's statement indicat­
ing the anticipated birth date. Such leave shall be taken no later than the 
beginning of the sixth (6th) month of pregnancy and shall expire no later 
than three (3) months after the anticipated date of birth. Failure to notify 
the Company by the beginning of the sixth (6th) month of the need for a 
pregnancy leave shall forfeit the right for such leave and when the employee 
leaves, she shall be considered as to have resigned.
C. An employee can apply for a leave-of-absence not to exceed ninety (9C) 
days (consecutive or accumulated) for personal business, providing the 
employee has been in the service of the Company sixty (oO) days or more.
It is understood and agreed that the personal business, as herein referred 
to,shall not include a person leaving to work on another job.
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tD. In the event any member of the Union employed by the Employer accents a 
job with Local No. 738, I.B.T., such employee shall be given a leave-of-absence 
without loss of seniority rights. Such leave shall not exceed one (1) year 
and only one such leave shall be granted during the individual's term of 
employment with the Company.
E. Before an employee returns to work from a leave-of-absence, the Company 
reserves the right to request approval by the Company physician for such return 
to work. In the event the Company physician does not issue approval, but the 
Union's Doctor issues approval, the Company and the Union shall appoint a third 
Doctor to examine the employee. The decision of the third Doctor shall be final. 
If approval to return to work is not received, the employee shall not be per­
mitted to return to work and his right of re-employment shall thereupon cease.
F. Any leave-of-absence shall be without pay. An employee will be reinstated 
upon the termination of leave-of-absence after complying with the above pro­
visions regarding such leave, and the employee shall report for work immediately. 
An employee desiring to return to work prior to expiration of leave-of-absence 
must notify the Company a reasonable amount of time in advance. Failure of an 
employee to return to work on expiration of a leave-of-absence shall be consid­
ered as a voluntary severance of employment by the employee and complete loss
of seniority.
G. The employee should also be entitled to his or her former job, if able to 
perform the required work. A full-time employee who is given a leave-of-absence 
for the reasons outlined above, and who is reinstated after complying with the 
provisions, as set forth herein, shall be reinstated with all former rights
and privileges, except as otherwise provided for in this Agreement.
ARTICLE IV - HEALTH AND WELFARE FUND
The Health and Welfare Fund, established for the benefit of the employees 
of the Employer and their dependents on July 15, 1953, by Supplement to the 
Collective Bargaining Agreement, made and entered into Nay 25, 1953, is to 
continue to operate and function. A Collective Bargaining Agreement made and 
entered into March 21, 1955, specified certain changes in the Health and Welfare 
Fund, to become effective March 27, 1955.
Pursuant to the Collective Bargaining Agreement and Supplement, first 
referred to above, the Health and Welfare Fund Trustees of the Employer and 
the Union, on July 15, 1953, entered inmo an Agreement and Declaration of Trust 
which Agreement has been amended from time to time, establishing a Trust for 
the purpose of holding in trust all payments made by the Employer to the Fund, 
and providing for the payment of benefits for life insurance, weekly accident 
and sickness, hospitalization, surgery and maternity.
The Employer agrees that for each employee who has completed thirty (30) 
days of employment and for any new employee after completing thirty (30) days 
of employment, to contribute to the Health and Welfare Trust, amounts as 
hereinafter described. Said contribution shall be made for all new employees 
commencing the first day of the first payroll week following completion of 
thirty (30) days of employment, but such employees shall not be eligible for 
Welfare benefits until completion of sixty (60) days of employment.
The rate and method of contribution to be made by the Employer to the 
Health and Welfare Fund shall be as follows:
ARTICLE III - (Continued)
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ARTICLE IV - (Continued)
A. Two dollars and eighty cents ($2.80) per week to be paid by the 
Employer for each employee, provided the employee works sixteen 
(16) hours or more during the work week; or
B. Where such employee works less than sixteen (16) hours during the 
Work week, the sum of seven cents (7^) per hour to be paid by the 
Employer for each hour, or fraction thereof, actually worked during 
the work week. The difference between the amount contributed by the 
Employer for these actual hours worked by such employee and two 
dollars and eighty cents ($2.80) tier week, shall be deducted by the 
Employer from the employee's future earnings, if any, if the Union 
delivers a written authorization of the employee to the Employer 
authorizing such deductions, and all such deductions shall be for­
warded by the Employer to the Health and Welfare Trust.
C. For the purpose of determining said payment, paid holidays and 
vacations shall be considered as hours worked.
D. The Employer agrees to contribute two dollars and eighty cents 
($2.80) per week to the Health and Welfare Trust for a period not 
to exceed thirteen (17) weeks incase an employee is not working due 
to accident or illness. Contribution in the above amount for such 
thirteen (13) week period shall be applicable also to those weeks 
in which the employee works or receives pay for less than sixteen 
(16) hours per week.
E. Where an employee is on leave-of-absence for reasons other than 
illness or injury, or is absent from work due to illness or injury 
in excess of thirteen (13) weeks, such employee must make the con­
tribution of two dollars and eighty cents ($2.80) per week to the 
Health and Welfare Trust for the period of such absence.
F. If any employee has no future earnings available for contribution 
deduction, as provided in paragraph (B) ibove, or refuses to give 
a deduction authorization, or if any employee on leave-of-absence 
does not arrange for his or her contributions to the Health and 
Welfare Trust during such period of absence, the Employer shall not 
be liable for such delinquent payments, but liability thereof, if 
any, shall be solely that of such employee.
G. Payment shall be forwarded monthly to the Health and Welfare Fund 
for the previous four (li) week Company's accounting period.
H. Effective January 31, 1965, and thereafter for the duration of 
this Agreement, the Company shall contribute an additional two 
cents (.02) per hour or eighty cents (.80) per week to the Health 
and Welfare Fund or to such other Fund as the parties may mutually 
agree upon to provide benefits for employees covered hereunder.
ARTICLE 7 - RETIREMENT FUND
The Retirement Fund, established for the benefit of the employees of t
Company, covered by this Agreement, shall continue to operate and function
in accordance with the Trust Agreement. The Company and the Union will be
equally represented in the administration of the Fund.
- h -
ARTICLE V - (Continued)
Payments to be made to such Fund shall be held in trust for the purpose 
of paying benefits to employees in accordance with the terms and conditions 
of the Retirement Plan, subject to anproval of the Plan by the U.S. Treasury 
Department. The detailed basis on which such payments are to be made is to 
be set forth in a Supplement to this Collective Bargaining Agreement and in 
an Agreement and Declaration of Trust. All payments required of the Employer 
and the employee, pursuant to the terms of said Supplement and Agreement and 
Declaration of Trust, shall be delivered to the Trustees of the Rind, for the 
purpose of purchasing and providing, to the extent established by the Trustees, 
Pension benefits for each eligible employee in the employ of the Employer. The 
Trust Fund shall in all respects conform with applicable law.
The above referred to payments to the Retirement Fund shall be on the 
following basis:
A. The Employer shall make payment of seven (.07) cents per hour worked, 
not to exceed a maximum of two dollars and eighty cents ($2.80) per 
week per employee.
B. The employee shall make payment of five (.05) cents per hour worked, 
not to exceed a maximum of two dollars ($2.00) per week. Effective 
January 30, 1966, and thereafter for the term cf this Agreement, the 
employee payment of five (.05) cents per hour worked, not to exceed 
a maximum of two dollars ($2.00) per week, shall be discontinued 
and effective on such date (January 30, 1966) the Company payment 
shall increase five cents (.05) per hour to a total of twelve cents 
(.12) per hour or a maximum of four dollars and eighty cents ($it.80) 
per week per employee.
C. For the purpose of determining said payments, paid holidays and 
vacation shall be considered as hours worked.
The Employer and the Union agree, that for each employee who has completed 
thirty (30) days of employment and for any new employee after completing thirty 
(30) days of employment, the Employer and the employee shall contribute to the 
Pension Trust amounts as herein above described. Said contributions shall be 
made by the Company and new employees commencing the first day of the first 
payroll week following completion of thirty (30) days of employment.
Contributions shall be forwarded monthly to the Pension Fund for the pre­
vious four (it) week Company's accounting period.
ARTICLE 71 - JURY SERVICE
An employee with at least thirty (30) days' service with the Company shall 
be paid for jury service on the following basis:
1. He shall be paid the difference between the amount paid per day 
or days (up to a maximum of fourteen (lit) days in a contract 
year) for jury service and the amount that would normally have 
been earned while working.
2. The amount of pay per day for jury service plus the amount to 
be added by the Company shall in no event exceed the equivalent 
of eight (8) hours' pay at the employee's straight time hourly 
wage rate.
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ARTICLE VI - (Continued)
3. Employees, prior to jury service, are reouired to present to 
the Company evidence of call for such service. Employees are 
required to present to the Company evidence of pay received for 
actual jury service.
It. Saturdays, Sundays, holidays, vacations and leave-of-absence are 
excluded from the provisions of this Article.
ARTICLE VII - METHOD OF REPORTING ABSENCE
In the event an employee finds it necessary to absent himself from his 
job, before his regular scheduled starting time, he must notify the Company of 
such intent and the reason for absence. If possible and at the same time, he 
should state when he will be able to return to work.
Employees who have been absent because of illness, accident or personal 
business must notify the Company at least one (l) day in advance of the intended 
date of return to work. In addition to notifying the Company, the employee con­
cerned must determine to whom notification is given in order to avoid any poss­
ible misunderstanding at a later date. Unless employees conform with the pro­
visions of this paragraph, they will not be allowed to return to work on the 
day they report, but will have to wait an additional day. This paragraph shall 
not apply to absences of less than three (3) days.
The Company will post on bulletin boards or at time clocks additional 
information in regard to employees notifying the Company of absence.
ARTICLE VIII - SANITARY AND SAFETY CONDITIONS
The Employer agrees to maintain sanitary conditions in the shop and the 
employees agree to cooperate to this end.
The Company shall furnish all employees with rubber boots, aprons and 
gloves, whenever same are necessary, and shall provide adequate locker and 
lunch room space for all employees. Any controversy concerning any of the 
provisions of this clause shall be adjusted by agreement with the Company and 
the Union.
The Company will immediately investigate the claim of the Union regarding 
additional toilet facilities and janitors and adjust any conditions where 
warranted.
A Safety Committee will be formed consisting of members mutually agree­
able to both parties, and such Committee will meet periodically on Company 
time for the purpose of discussing unsafe working conditions or the establish­
ment of improved safety practices. v
ARTICLE H  - CONTINUITY OF WORK DAY; REST PERIODS
A. The working day shall be continuous and employees shall not be compelled 
to lay off for any period of time during the day and resume work during the 
same day, except in case of the lunch period.
B. It _s further provided, however, that male employees in the Manufacturing 
Department and all female employees shall be given two (2) rest periods of ten 
(10) minutes each, one to be assigned during the first portion of the shift, 
the other to be assigned in the latter portion of the shift. Such periods 
shall be considered as time worked.
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ARTICLE X - WORK WEEK AND WORK DAY SCHEDULE
A. The regular weekly hours of labor for employees shall be forty (itO) hours
to be worked in five (5) days or nights or as per schedule outlined below:
1* Grocery, Produce, Salvage and Manufacturing Departments; Janitors.
Five (5) consecutive day or night shifts of eight (8) hours each
at straight time, to be scheduled Monday through Friday, in a
regular week. (See B. of this Article X in respect to a week 
in which a holiday is observed).
The following provisions concerning employees on night shifts 
in the above departments and night shift Janitors are further 
agreed to:
(a) The present work schedule reauires night shift employees 
to begin the scheduled work week on Monday afternoon or 
at or after midnight on Monday.
(1) For those night shift employees whose first scheduled 
shift and work week begins before midnight Monday, the 
shift starting on Friday and extending into Saturday
' shall be the 5th night of the regular work week (for 
which straight time shall be paid); the shift start­
ing on Saturday and extending into Sunday shall be 
considered as the 6th night of the work week; the 
shift starting on Sunday shall be the 7th night of 
•*. the work week.
(2) For those night shift employees whose first scheduled 
shift and work week begins at or after midnight on 
Monday, the shift starting at or after midnight on 
Friday shall be the 5th night of the regular work week 
(for which straight time shall be paid); the shift 
starting at or after midnight on Saturday shall be 
the 6th night of the work week; th- shift starting
at or after midnight on Sunday shall be the 7th 
night of the work week.
(b) Should the work schedule be changed so as to require night 
shift employees to start their first scheduled shift and 
work week at or after midnight on Sunday, the shift start­
ing at or after midnight on Thursday shall be the 5th night 
of the regular work week (for which straight -time shall be 
paid); the shift starting at or after midnight on Friday 
shall be the 6th night of the work week; the shift start­
ing at or after midnight on'" Saturday shall be the 7th night 
of the work week.
(c) A shift starting at midnight shall be considered the same as 
the shift starting after midnight. For example, a shift 
starting at midnight on Monday shall be considered as Tuesday 
work; a shift starting at midnight on Tuesday shall be con­
sidered as Wednesday work, etc.
ARTICLE X - (Continued)
2. Frozen Foods Department
(a) Day Shift. The work week in a regular week shall consist of 
forty (bO) hours to be worked in five (5) consecutive eight 
(8) hour days, to be scheduled Monday through Friday.
(b) Night Shift. Effective March 29, 196b, the work week in a 
regular week shall consist of forty (bG) hours to be worked 
in five (3>) consecutive eight (8) hour days either Sunday 
through Thursday or Monday through Friday.
3. Bread Wrapping and Bread Shipping Departments
The Departments will operate on a six (6) day or night schedule, 
but employees will work forty (bO) hours in five (J>) days or 
nights on a staggered schedule in a regular week. The employee's 
days or nights off will be alternated so that periodically they 
will have two consecutive days or nights off in a week. The 
number of employees off each day or night shall be decided by 
the Employer.
B. Every regular employee covered by this Agreement who commences employ­
ment as scheduled on his first scheduled work day in a regular work week shall 
be guaranteed forty (bu) hours of work during the week, as described in the 
foregoing. Except as otherwise provided in this Article X, paragraph G, every 
regular employee covered by this Agreement who commences employment as sched­
uled on his first scheduled work day in a holiday week, shall be guaranteed 
thirty two (3?) hours of work during the holiday week; holiday pay shall also 
be paid, provided qualifications for holiday pay, as specified in Article XII 
of this Agreement, are complied with. An employee failing uc report during 
any week when work is available shall have the guarantee reduced by the amount 
of such absence but not to exceed eight (8) hours per day. It is further 
agreed that the above described guarantee of work hours shall not be applicable 
to an employee until the employee has been employed by the Company for a period 
of thirty (30) calendar days.
Other exceptions to the guaranteed work week shall be as follows:
1. Fire, flood or other emergency resulting from damage or breakdown 
of plant equipment or machinery, and/or
2. Damage or breakdown to plant equipment or machinery caused by 
fire, flood or other Acts of God, and/or
3. Lack of materials or supplies resulting from failure of 
delivery or availability of merchandise by or from persons 
or agencies and beyond the Employer's control.
b. Stoppages or shortages in public utility facilities which render 
continued operation impracticable.
In the event any of the above exceptions occur, the minimum guarantee 
above provided for that current week shall be reduced to the extent necessi­
tated .
C. Upon the actual commencement of employment on any day other than his 
regularly scheduled work day during the week, no employee shall be given less 
than four (b) hours' work on such day, if available for that number of hours 
of work.
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ARTICLE X - (Continued)
An employee reporting for work an requested by the Employer and who is 
sent home for any reason (except for reasons of disc large for .justifiable 
cause) or for non-occupational illness, or injury or on the employee's request 
shall be compensated for four (ii) hours' work. The name of the employee sent 
home shall be furnished to the Department Steward.
D. An employee sent to the doctor during work hours because of occupational 
injury shall be paid for the balance of the guaranteed hours of work on the day 
injured. Hours worked plus pay for time spent in the doctor's office shall in 
no event exceed eight (8) hours per day.
E. The lunch period for all employees shall not be less than one-half %-?:)
or more than one (l) hour at the termination of the first four and one-half (1?) 
hours of employment. All lunch periocs shall be continuous and shall not be 
split.
F. It is further agreed that the starting mime for all day workers shall not 
be earlier than 7:00 A.M. but shall be before 12:00 noon. Employees commencing 
employment earlier than 7:00 A.M. or at 12:00 noon or after, shall be compen­
sated at the rate of ten cents (10^) per hour in addition to their regular rate 
of pay for all hours worked on that day. No change shall be made by the Employer 
in day shift starting times, unless the Employer shall first advise the Union 
prior to the effective date of any change. The Employer agrees to discuss the 
change with the Union if the Union immediately so requests.
The starting time for night shift employees in "-he Frozen Food Deoartment 
shall be 8:00 P.M. No change will be made by the Em loyer in said starting time 
until the Union is so informed. The Employer agrees to discuss the change with 
the Union, should the Union so request; any such request must be made in a 
reasonable time after the Union has been advised of the chance.
0. Year-end Inventory in Manufacturing Department. The work week guarantee of 
forty (LO) hours is not effective for employees during the week in which year- 
end inventory occurs in Manufacturing Department. In such week actual manufactur­
ing operations shall be discontinued the day year-end inventory is to be taken 
and only an employee crew sufficient to take inventory shall be worked on inven­
tory day.
ARTICLE XI - OVERTIME
A. Time and one-haIf:
1. Work performed in excess of eight (8) hours per .day or forty (LO) 
hours per week shall be considered as overtime and compensated 
for at time and one-half (1-|).
2. Work performed on Saturday shall be considered as overtime and 
compensated for at time and one-half (1§), (except for employees 
in the Bread Wrapping and 5read Shipping Departments and except 
as otherwise provided in Articles X and XI in reference to 6th 
day work).
3. Work performed on the 6th scheduled day or night of work shall be 
considered as overtime and compensated for at time and one-half 
(1-f), (except for employees in the Bread Wrapping and Bread 
Shipping Departments).
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ARTICLE XI - (Continued)
U. Work performed on Sunday by employees in the Bread Wrapping and 
Bread Shipping Departments and Frozen Foods shall be compensated 
for at time and one-half (lv,).
5. Work performed on holidays shall be considered as overtime and 
compensated for at time and one-half (l|-)> (except for employees 
in the Bread Wrapping and Bread Shipping Departments). Said time 
and one-half (1 -^) is not inclusive of earned holiday pay allowance 
of eight (8) hours (See Article XII).
Bread Shipping Department employees assigned to work on a holiday 
in Grocery or Produce Departments will be paid time and one-half 
(l|-) for work performed. Said time and one-half (l|-) is not 
inclusive of earned holiday pay allowance of eight (8) hours (See 
Article XII.
i
6. Work performed in excess of thirty two (32) hours in a holiday 
week shall be considered as overtime and compensated for at time 
and one-half (lg), provided the holiday does not occur on a 
Saturday. When a holiday occurs on a Saturday, time and one- 
half (l3f) shall be paid for all hours actually worked in excess 
of forty (hO) hours.
B. Double Time:
1. Work performed on Sunday shall be considered as overtime and 
compensated for at double time, (except for night shift Janitors, 
employees in the Bread Wrapping and Bread Shipping Departments 
and night shift employees in the Frozen Food Department).
Bread Shipping Department employees assigned to work on Sunday 
in Grocery or Produce Departments shall be paid double time for 
for work performed.
2. Work performed on Sunday prior to midnight by night shift Janitors 
shall be considered as overtime and compensated for at double 
time, (except as otherwise provided in Articles X and XI in refer­
ence to 7th day work).
3. Work performed on the 7th day or night in the work week shall be 
considered as overtime and compensated for at double time, (except 
for night shift Janitors).
h. Work performed by night shift Janitors on the 7th consecutive day 
worked in the work week shall be considered as overtime and 
compensated for at double time.
C. Work performed on Sunday bv njght shift employees in the Frozen Foods 
Department shall be compensated for at straight time. Effective March 29, 
I96I4, this paragraph shall be inoperative and employees shall be paid in 
accordance with Article XI A, b. above.
D. Work performed by night shift employees on the 3th night of the scheduled 
work week and extending into the 6th day, shall be paid for at straight-time, 
if within the limitations of the eight (8) hour day and forty (Uo) hour week.
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IWork performed by night shift employees on the 6th night of the work week 
and extending into the 7th day, shall be considered as work on the 6th night.
Work performed by night shift employees the day before a holiday (or day 
observed) and extending into the holiday (or day observed), is not to be con­
sidered as work on the holiday.
E. Overtime payments snecified in this Agreement shall not be duplicated or 
pyramided; hours and days for which time and one-half (l-j?) or double time are 
yaia shall not be counted as hours for the purpose of computing daily and 
weekly overtime.
Overtime work shall be distributed as equally and as equitably as possible 
and shall be on a voluntary basis, except that the Union agrees to give the 
Bnployer every assistance in obtaining the required number of employees to 
perform the required overtime. The Employer agrees to give notice to all employ­
ees prior to commencement of overtime, with such notice to be not less than one- 
half hour.
ARTICLE XII - HOLIDAYS
A. New Year's Day, Decoration Day, Independence Day, Labor Day, Thanksgiving 
Day and Christmas Day are pecognized as legal holidays. For night shift employees 
the unworked holiday shall be considered as the period extending from the normal 
starting time of the employee's shift the day before the holiday (or day observed) 
to the normal starting time of the employee's shift on the holiday (or day observ­
ed).
ARTICLE XI - (Continued)
B. An employee who has been in the service of the Company thirty '30) calendar 
days as of the day the holiday occurs or is observed and who works his scheduled 
work day before and day afrer the holiday, shall receive eight (8) hours' pay
at his straight-time hourly rate for the holiday. When absence on the sched­
uled day before or after the holiday is caused by illness or injury or when the 
Company has excused such absence, the employee will receive the holiday allow­
ance for any holiday occurring during the first thirty (30) calendar days of 
said leave of absence; an extended leave-of-absence or consecutive leaves-of- 
absence shall disqualify an employee for holiday pay allowance for any holiday 
occurring during the first thirty (30) calendar days.
C. An employee working on his holiday shall receive pay for hours worked as 
prescribed in this Agreement. Unworked holiday pay a_Iowance of eight (8) 
hours shall be paid as prescribed in this Agreement, provided qualification 
for such has been complied with.
D. An employee working for twenty (20) hours or more per week in a holiday 
week on a job paying a higher rate than'«his regular job shall receive holiday 
pay allowance (8 hours) on the basis of the higher rate. An employee working 
for twenty (20) hours or more per week on two or more jobs paying a higher 
rate than his regular job, shall receive holiday pay allowance (8 hours) on 
the basis of the average of the higher rates. This provision has applica­
tion only to the eight (8) hours holiday allowance; it has no application
to pay to be received for hours worked on the holiday or during the holiday 
week; such hours shall be paid for at the applicable rate.
E. An employee who is laid off shall receive holiday pay for holiday observ­
ed during a week in which he is laid off.
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ARTICLE XIII - CLASSIFICATION OF WORK
All job classifications, as set forth in the Schedules attached hereto, 
shall be maintained during the term of this Agreement; with the proviso, 
that the addition or elimination of job classifications may be discussed 
from time to time by and between the Employer and the Union, and that the 
parties shall discuss and agree upon job classification and wage rate to be 
assigned employees affected by elimination of job classification.
It is further agreed between the parties that wage matters shall not be 
re-opened during the life of this Agreement unless the addition or elimina­
tion of a job classification is involved; in such event, any wage discussion 
shall be confined to the job classification to be added or eliminated.
ARTICLE XIV - WAGE INCREASE AND WAGE SCALE
The minimum wage scales for the various classifications of work agreed to 
between the Employer and the Union arc attached to this Agreement in the Sched­
ules entitled "Minimum Wage Schedule "A" and "Minimum Wage Schedule "B", and are 
hereby incorporated and made a part of this Agreement.
Except as otherwise specified in Minimum Wage Schedules "A : and "B", attached 
hereto, such schedules represent the following hourly wage increases during the 
term of this Agreement:
Effective Effective Effective
2-3-61 2-1-6$ 1-31-66
Male
Female
10 cents 
8 cents
10 cents 
8 cents
10 cents 
8 cents
ARTICLE XV - PAY DAY
All employees shall be paid on a definite day each week. In the event that 
employees are compelled to wait more than thirty (30) minutes for their pay, their 
entire waiting time shall be classified as overtime and shall be compensated at 
the rate of time and one-half (lj).
ARTICLE XVI - VACATIONS
A. Full-time employees shall be entitled to vacations and vacation pay accord­
ing to the following schedule:
Years of Service as 
Of Anniversary Date 
of Employment
Days Worked in Year, 
Based on Anniversary 
Date of Employment
Days of Vacation and 
Vacation Pay to which 
an Employee is Entitled
180 days or more 5 days
1 Year but less than 3 160 days but less than 130 h days
11*0 days but less than 160 3 days
180 days or more 10 days
3 Years but less than 10 l6o days but less than 180 8 days
lUo days but less than l6o 6 days
10 Years but less than 16
180 days or more 15 days
160 days but less than 180 12 days
UUO days but less than 160 9 days
16 Years or more
180 days or more 20 days
160 days but less than 18 0 16 days
U*0 days but less than 160 12 days
- 1? -
ARTICLE XVI - (Continued)
An employee who quits or is discharged prior to reaching anniversary date 
ol employment shall not be entitled to a paid vacation, irrespective of number 
of days worked in year (based on anniversary date of employment).
5. Days worked shall include paid holidays, paid vacation and all days worked. 
Days not worked for any reason (other than paid holidays and paid vacation) 
shall not be included in determining total days worked. Years of service shall 
be computed in the same manner as seniority. For each day of vacation to 
which an employee is entitled, he shall receive eight (8) hours' pay at contract 
straight-time hourly rate plus his shift premium if he was regularly assigned 
to or worked on the evening or night shift.
C. All vacation pay shall be paid before the commencement of the vacation, 
except when an employee obtains approval from the Employer to take his vacation 
prior to his anniversary date. Vacation pay, in that instance, shall be issued 
on his return to work and when his anniversary day is reached.
D. Vacations shall be scheduled throughout the calendar year. An employee 
entitled to four (ii) weeks' vacation may take the vacation in consecutive weeks, 
subject to approval of the Employer; or three (3) weeks may be taken consecu­
tively with the fourth (ijth) week to be taken at a different time.
E. Employees shall be given their vacation upon their anniversary date exceot 
where other arrangements are made between the employee and the Company. The 
Company shall, in all instances, notify each employee entitled to a vacation
at least thirty (30) days prior to his vacation period.
F. Employees shall not be compelled to work in the nlant during their respective 
vacation periods except by permission of the Union. Any employee permitted to 
work as above stated shall receive his vacation pay in addition to his regular 
wages.
An employee who is not working on his regular job at commencement of vaca­
tion, due to transfer, and is being compensated at a lower hourly rate than that 
paid for his former regular job, shall receive vacation pay based on the higher 
hourly rate for his former regular job, unless he has been employed on the lower 
rated job for a period of at least six (6) months prior to the date assigned for 
his vacation.
G. The Employer shall determine the number of employees who may be away in 
each Department at the same time so that there shall be no interference with 
or interruption of the Employer's business.
H. After the vacation schedules have once been determined, it is understood 
that no changes can be made without the mutual consent of the Employer and the 
Union. Should a dispute arise regarding'' two employees of equal seniority, the 
Employer in cooperation with the Union, will make the final decision.
I. This Article is applicable to employees entering the Armed Forces of the 
United States.
ARTICLE XVII - COST OF LIVING
All employees covered by this Agreement shall be covered by the provi­
sions for a cost-of-living allowance, as set forth in this section.
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ARTICLE XVII - (Continued)
The amount of the cost-of-living allowance shall be determined and redeter­
mined as provided below on the basis of the "Consumer: ' Price Index for Moder­
ate Income Families in Large Cities, New Series (All ]terns) Published by the 
Bureau of Labor Statistics, IJ.S. Department of Labor (1957-1959 = 100)" and 
referred to herein as the "Index."
The first cost-of-living allowance shall be effective the first pay period, 
beginning on or after February 1, 1966, based on the cifference between the 
Base Index figure of June 1965, and the Index figure for December 1965, and 
shall continue in effect until the first pay period beginning on or after 
March 31, 196?. The next adjustment shall be made on March 31, 1967, based 
on the Index for January 1967. Adjustments in the cost-of-living allowances 
shall be made on the basis of changes in the Index as follows:
The Base Index figure shall be the figure for Jure 1965 (which is announced 
in July 1965). All future increases shall be calculated on such base as follows: 
for every .3 point increase in the Index, there shall be a 1 cent per hour adjust­
ment, except that the fourth, eighth and twelfth intervals shall be based on a 
.U point Index change.
For example:
Index Increase from June 1965 Base
First .3 ooint . . . . cent per hour
Second .3 point . . . . cents per hour
Third .3 point . . . . . . . .  3 cents per hour
Fourth .h point . . . . . . . . h cents per hour
Fifth .3 point . . . . hour
Sixth .3 point . . . . . . . .  6 cents per hour
Seventh .3 point . . . ,........7 cents per hour
Eighth .h point . . . . . . . .  8 cents per hour
and so forth, with 1 cent per hour adjustment thereafter for each .3 (or ,!i 
point where applicable) change in the Index.
In the event that the Bureau of Labor Statistics shall not issue the 
appropriate Index on or before the beginning of one of the pay periods referred 
to in the above table, any adjustment in the allowance required by such Index 
shall be effective at the beginning of the first pay period after receipt of 
such Index. No adjustments, retroactive or otherwise, shall be made in the 
amount of the cost-of-living allowance due to any revision which later may 
be made in the published figures for the Index for any month on the basis of 
which the allowance has been determined.
The cost-of-living allowance shall not become a fixed part of the base 
rates for any classification. •*
A decline in the Index shall not result in a reduction of classification 
base rates. Continuance of the cost-of-living allowance shall be contingent 
upon the continued availability of official monthly Bureau of Labor Statistics 
Price Index in its present form and calculated on same basis as the Index for 
June 1965, unless otherwise agreed upon by the parties.
ARTICLE XVIII - SENIORITY
A. It is agreed that in the case of job promotion, seniority shall be on a 
plant-wide seniority basis, with the Employer reserving the right to discuss 
with the Union the ability and qualifications of any employee when the Employer 
feels justified in withholding from promotion an employee with seniority, 
whose ability and qualifications do not appear to meet job requirements,,
ARTICLE XVIII - (Continued)
B. In the event of layoffs or elimination of jobs resulting from the shut­
down of any Department or resulting from any other reason, all layoffs shall 
be made on a basis of plant seniority, except as otherwise provided for in 
this Agreement.
C. Efciring periods of slack production, employees shall be laid off on the 
basis of their respective plant-wide seniority ratings, except as otherwise 
provided for in this Agreement.
D. Employees shall be recalled from lay-off on the basis of their respective 
plant-wide seniority ratings, except as otherwise provided for in this Agree­
ment.
E. The parties to this Agreement agree that in lay-offs and recall from lay­
offs, the operational needs and requirements of the Employer will be given full 
consideration. This consideration shall separately concern the operational 
requirements of each of the following Departments: Grocery, Produce, Frozen 
Foods, Salvage, Service, Manufacturing, Bread Wrapping, Bread Shipping and 
Cafeteria. In the event deviation from plant-wide seniority is necessary in 
the case of lay-off or recall from lay-off, such deviations will be called
to the attention of the Union and the necessity for deviation from plant-wide 
seniority shall be thoroughly discussed on the basis of operational require­
ments.
F. All employees shall be given a seniority rating based upon the length of 
their respective employment in the plant. A separate seniority roster shall be 
maintained for female employees; seniority of female employees shall be consid­
ered as separate and distinct from that of male employees. A copy of all senior­
ity lists setting forth dates of employment shall be furnished by the Employer
to the Union. Such lists shall not be furnished by the Employer more than twice 
in each contract year.
G. It is agreed that Union Stewards shall have top seniority in the plant, 
except in case of promotion, and they will be the last employees in their 
respective Departments to be laid off and shall be the first employees to be 
recalled from lay-off for work in their respective Departments.
H. It is agreed that no new employee shall be hired until all employees laid 
off shall have been recalled, except as seniority is terminated in accordance 
with the terms of this Agreement.
I. An employee shall lose his seniority rating only in the event that he auits 
or is discharged for cause or is absent from the plant and does not return to 
work as specified in Article III, or in the event he fails to report for work
on recall from lay-off in accordance with paragraph J of this Article XVIII.
J. An employee with more than thirty (30) days' service who has been laid 
off, is subject to recall and reinstatement within a period not to exceed one 
(1) year after date of layoff. An employee eligible for rehire after lay-off 
must report for work within three (3) days after mailing date indicated on 
notice of recall or he must report for work on date soecified in the notice. 
Failure to report within the three (3) day period, or on the recall date speci­
fied in the notice of rehire will serve to remove seniority privileges and
the right to re-employment, except as a new employee. In the event the employee 
is unable to report for work within the three (3) day period or on the recall 
date because of reasons of illness or other unavoidable reason, proven to the 
satisfaction of the Employer, the Employer will grant a reasonable extension,
ARTICLE XVIII - (Continued)
provided the employee notifies the Einoloyer within the three (3) day period of 
his inability to return as requested. In such event, however, the employee 
forfeits his right to the job for which he was originally recalled. Notices 
of recall from lay-off shall be prepared and mailed by the Personnal Depart­
ment. An employee on layoff exceeding six (6) months must notify the Personnel 
Department once each month thereafter as to his whereabouts and whether he or 
she is still available for work.
ARTICLE XIX - BEREAVEMENT PAY
If a member of an employee's immediate family shall die, said employee shall 
be allowed a maximum of three (3) days' funeral leave of absence, at straight- 
time pay, to observe or attend the funeral, but in no case will the employee 
receive in a work week (for funeral leave and straight time hours worked) more 
than forty (hO) hours straight time pay. Absence due to such leave shall not 
be considered as hours worked for the purpose of computing overtime.
The term "immediate family" is defined as spouse, parent, child, brother, 
sister, or any blood relative of the employee residing with the employee.
The employee must present satisfactory proof to the Employer of death and 
employee's relationship to the deceased.
ARTICLE XX - SEVERANCE PAL
The Employer and the Union agree that full-time employees covered by this 
Agreement who have been in the Collective Bargaining Unit and employed by the 
Company for a period of one (l) year or more shall be given one (1) week's pay 
if dismissed from employment due to lack of work. This dismissal pay shall be 
equal to the employee's guaranteed weekly earnings but shall not apoly to an 
employee who' is discharged for cause. Dismissal pay shall not apply to an 
employee who is laid off for a period of two (2) weeks or less and in no case 
shall an employee receive dismissal pay more than once in any twelve (12) 
month period. Employees accepting a voluntary lay-off rather than work 
available shall not be entitled to severance pay.
ARTICLE XXI - BULLETIN BOARD
The Union shall be privileged to post bulletins having to do with the 
Union's official business on the bulletin boards provided by the Employer.
All bulletins shall be presented to the office of the Personnel Director 
before posting.
ARTICLE XXII - INJURY PROVISION
An employee absent from work due to an on-the-job injury shall receive 
from the Company for the first week of such absence, including the day on 
which the injury was received, compensation in the amount the employee would 
be eligible to receive under Workmen's Compensation beginning on and after 
the eighth (8th) day of absence due to such on-the-job injury. Any such 
injury for which compensation is received from the Company must be one that 
is compensable under the Workmen's Compensation Act of the State of Illinois.
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All provisions of this Agreement, except as otherwise specified herein, are 
effective as of February 3, I96I4, and shall remain in full force and effect 
until and including June ii, 1967. It is agreed that this Agreement shall be 
automatically renewed from year to year after the Uth of June 1967, unless 
either party shall notify the other in writing (via U.S. Registered Mail) at 
least sixty (60) days prior to the Iith day of June 1967, or prior to the lith 
day of June of any subsequent year during which said contract has been renewed, 
that said party desires to terminate this Agreement or negotiate changes or 
modifications therein. In the event that either party notifies the other in 
the manner above set forth of its desire to terminate, change, or modify this 
Agreement, the parties hereto shall immediately confer and negotiate in connec­
tion therewith.
IN WITNESS WHEREOF the parties hereto have hereunto affixed their hands 
and seals the day and year first above written.
ARTICLE XXIII - TERMINATION AND RENEWAL
NATIONAL TEA CO. LOCAL UNION No. 738, affiliated with 
I.B. of T.C.W. & H. of A.
Joseph Quirk
Vice President-Labor Relations
By
By
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MINIMUM WAGE SCHEDULE "A"
GROCERY DEPARTMENT; PRODUCE DEPARTMENT; FROZEN FOODS DEPARTMENT; 
SALVAGE DEPARTMENT; SERVICE DEPARTMENT"
GENERAL WORK - ALL DEPARTMENTS
Male - Full-time - 0 - 30 days 
Male - Full-time - 3 0 - 6 0  days 
Male - Full-time - 60 - 90 days 
Male - Full-time - After 90 days
Female - Full-time - 0 - 30 days 
Female - Full-time - 3 0 - 6 0  days 
Female - Full-time - 6 0 - 9 0  days 
Female - Full-time - After 90 days
GROCERY DEPARTMENT
Working Foreman 
Shipping Clerk 
Receiving Clerk 
Shipping Dispatcher 
Assistant Shipping Dispatcher 
Order Filler
Stacking Machine Operator 
Towing Machine Operator 
Elevator Man 
Stock Man 
Truck Loader 
Car and Truck Unloader 
Office Help - (Warehouse and Transpor­
tation Office) - Class I
Class II 
Class III
Cigarette Labeler and Stamper - Female
PRODUCE DEPARTMENT
Working Foreman 
Inspector
Checker (Car and Truck)
Checker (Shipping and Order Filling)
Order Filler and Truck Loader
Stacking Machine Operator
Towing Machine Operator
Elevator Man
Truck Unloader
Car Unloader
FROZEN FOODS DEPARTMENT
Shipping Clerk 
Receiving Clerk 
Order Filler
Stacking Machine Operator 
Towing Machine Operator 
Truck Loader and Unloader 
Car Unloader
Effective
2-3-6U
Effective
2-1 -6^
Effective
1-31-66
Per Hour Per Hour Per Hour
$2.50 $2.60 $2,70
2.60 2.70 2.80
2.70 2.80 2.90
2.87!? 2.97!? 3.075
$2.09 $2.17 $2.25
2.20 2.28 2.36
2.30 2.38 2.146
2.1*2 2.50 2.58
$3.26 $3.36 $3.h6
3.19 3.29 3.39
3.19 3.29 3.393.21 3.31 3.hl
3.11 3 .2 1 3.31
3.11 3.21 3.31
3.11 3.21 3.313.11 3.21 3.313.035 3.135 3.2352.985 3.085 3.185
2.935 3.035 3.1352.91 3 .0 1 3.11
3.06 3.16 3.26
2.96 3.06 3 .1 6
2.86 2.96 3.06
2.1*7 2.55 2.63
$3.26 $3.36 $3.h6
3.235 3.335 3.U353.19 3.29 3.393.19 3.29 3.393.16 3.26 3.36
3.11 3.21 3.313.11 3.21 3.313.035 3.135 3.2352.935 3.035 3.1352.91 3.01 3.11
$3.19 $3.29 $3.393.19 3.29 3.393.16 3.26 3.36
3.11 3.21 3.313.11 3 .2 1 3.312.935 3.035 3.1352.91 3.01 3.11
r-
MINIMUM WAGE SCHEDULE "A"
Effective
2-3-61*
Effective
2-1-65
Effective
1-31-66
SALVAGE DEPARTMENT
Per Hour Per Hour Per Hour
Salvage Man $2.91 $3.01 $3.11
SERVICE DEPARTMENT
Janitor *2.57$ $2,655 $2,735
Job classifications and hourly rates prescribed herein apply to male employees 
except as female employees are specifically referred to.
In all departments the minimum starting wages for the first ninety (90) days 
of employment shall be as set forth in this Supplement under the caption 
"General Work." All employees retained in employment thereafter shall,commenc­
ing upon the termination of the first ninety (90) days of employment, be paid 
the prevailing wage rate as set forth in this Schedule for the particular work 
to which they are assigned, unless they remain on General Work. If they remain 
on General Work, the General Work rate as specified after ninety (90) days of 
service will be paid.
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MINIMUM WAGE SCHEDULE "B"
MANUFACTURING DEPARTMENT; BREAD WRAPPING AND SHIPPING DEPARTMENT;
CAFETERIA DEPARTMENT
I
GENERAL WORK - ALL DEPARTMENTS
Effective
2-3-6U
Effective
2-1-63
Effective
1-31-66
Per Hour Per Hour Per Hour
Male - Full-time - 0 - 30 days 
Male - Full-time - 3 0 - 6 0  days 
Male - Full-time - 60 - 90 days 
Male - Full-time After 90 days
$2.30
2.60
2.70
2.873
$2.60
2.70
2.80
2.973
$2.70
2.8Q
2.90
3.075
Female - Full-time - 0 - 30 days 
Female - Full-time - 3 0 - 6 0  days 
Female - Full-time - 60 - 90 days 
Female - Full-time - After 90 days
$2.09
2.20
2.30
2.1*2
$2.17
2.28
2.38
2.30
$2.25
2.36
2.1*6
2.58
MANUFACTURING DEPARTMENT
G.M.A. - MALE
Beverage and Syrup Mixer 
General Machine Man 
Bulk Vinegar Man
$3,023
3.023
2.923
$3,123
3.123
3.023
$3,225
3.225
3.125
G.M.A. - FEMALE
Timekeeper
Inspector
Labeling Machine Operator
$2.32
2.1*7
2.1*7
$2.60
2.35
2.35
l
$2.68
2.63
2.63
G.M.B. - MALE
Working Foreman 
Preserve Cook 
Peanut Roaster 
Press Operator 
Salad Dressing Man 
Olive Man
Filling Machine Operator 
General Machine Man
*3.273
3.123
3.073
2.923
2.973
2.923
2.973 
3.023
$3,375
3.223
3.173
3.023
3.075 
3.025
3.075 
3.125
$3.1*75
3.325
3.275
3.125
3.175
3.125
3.175 
3.225
G.M.B. - FEMALE
Capper and Labeler
Timekeeper
Inspector
Peanut Butter Filler Operator 
Labeling Machine Operator 
Olive Packer 
Label Coder 
G.M.D.
$2.1*7
2.32
2.1*7
2.1*7
2.1*7
2.1*7
2.1*7
$2.55
2.60
2.55
2.55
2.55
2.55
2.55
$2.63
2.68
2.63
2.63
2.63
2.63
2.63
Label Room Girl $2.31* $2.62 $2.70
1
MINIMUM WAGE 9CHEDULE "B"
Effective Effective Effective
2-3-61* 2-1-65 1-31-66
Per Hour Per Hour Per Hour
G.M.F. - MALE
Washing Machine Man $2.97$ $3,075 $3,175
G.M.F. - FEMALE
Sleever $2.1*7 $2.55 $2.63
Seamstress 2.1*7 2.55 2 63
Order Filler 2.1*7 2.55 2.63
Press Worker 2.1*7 2.55 2.63
Wrapper 2.1*7 2.55 2.63
Checker (Folding) 2.1*7 2.55 2.63
Checker (Soiled Laundry) 2.57 2.65 2.73
Launder Clerk 2.57 2.65 2.73
G.M.K. - MALE
Coffee Roaster #1 $3,125 $3,225 $3,325
Coffee Roaster #2 3.025 3.125 3.225
General Machine Man 3.025 3.125 3.225
Hesser Machine Operator 2.975 3.075 3.175
Tea Bag Machine Operator 2.975 3.075 3.175
G.M.K. - FEMALE
Tea Carton Wrapping Machine Operator $2.1*7 . $2.55 $2.63
Timekeeper 2.52 2.60 2.68
Hopper Girl 2.1*7 2.55 2.63
APPRENTICE - MALE
To Peanut Roaster - GMB $2.95 $3.05 $3.15
To Preserve Cook - GMB 2.95 3.05 3.15
To Coffee Roaster #2 - GMK 2.95 3.05 3.15
To Beverage & Syrup Mixer - GMA 2.90 3.00 3.10
To Salad Dressing Man - GMB 2.90 3.00 3.10
To Filling and Labeling Machine
Operator - GMB 2.90 3 .o o 3.10
To Hesser Machine Man- GMK 2.90 3.00 3.10
To General Machine Man - GMA 2.90 3.00 3.10
To General Machine Man - GMB 2.90 3.00 3.10
To General Machine Man - GMG 2.90 3.00 3.10
To Apprentice Washman - GMF 2.90 3.00 3.10
BREAD WRAPPING AND SHIPPING DEPARTMENTS
Machine Operator and Setter $3,025 $3,125 $3,225
Order Picker 2.925 3.025 3.125
End Man 3.01*5 3.11*5 3.21*5
Carton Maker 2.925 3.025 3.125
Checker 3.00 3.10 3.20
Truck Loader 2.95 3.05 3.15
Bread Packer and Cooler Worker 2.875 2.975 3.075
Machine Man and General Assistant 3.075 3.175 3.275Hook Man 3.025 3.125 3.225
Office 3.075
O 3.175 3.275- 2 -
MINIMUM WAGE SCHEDULE "B"
Effective Effective Effective
2-3-61, 2-1-65 1-31-66
CAFETERIA DEPARTMENT
Per Hour Per Hour Per Hour
Cook (Female) $2.6U $2.72 $2.80
Second Cook and Salad Maker (Female) 2.UU 2.52 2.60
Other Female Help 2.33 2,la 2.U9
Male Help 2.# 2.65 2.75
"Red Circle" rated employees (employees receiving in excess of former contract
rates) in job classifications listed in 
increases as follows:
Schedule "B", are to receive wage
Effective Effective Effective
2-3-6U 2-1-65 1-31-66
Male $.09 per hr. $.09 per hr. $.09 per hr
Female .07 " " .07 " " .07 " "
The Employer has the unqualified right to determine whether or not it is necessary 
to place an employee in any apprentice classification. Management also reserves 
the unqualified right to determine the length of time an apprentice must serve 
in that capacity before being advanced to journeyman classification. This advance­
ment will be determined by the existence of a vacancy in the journeyman classifi­
cation as well as the ability of the apprentice to perform the assigned job 
requirements. It is further understood by both parties to this Agreement that 
an apprentice may serve as an apprentice on more than one job, provided he is 
paid the scheduled rate assigned to the higher rated apprentice job classifica­
tion.
MISCELLANEOUS
It is further understood that should the Company resume the stick-packing of 
olives, that the Union and the Company will confer and agree upon a rate to be 
paid for such work.
MALE AND FEMALE HELP
In all Departments the minimum starting wage for the first ninety (90) days of 
employment shall be as set forth in this Supplement under the caption ’•General 
Work.” All employees retained in employment thereafter shall, commencing upon 
the termination of the first ninety (90) days of employment, be paid the pre­
vailing wage rate as set forth in this Schedule for the particular work to 
which they are assigned, unless they remain on General Work. If they remain 
on General Work, the General Work rate as specified after ninety (90) days of 
service will be paid.
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LETTER OF AGREEMENT
In addition to the contents of the Labor Agreement existing between the 
parties, the following has been agreed upon by the Company and the Union:
1. Wage Garnishees and/or Assignments
An employee shall be discharged on receipt by the Company of a 
total of three garnishees and/or assignments in any year or on 
receipt by the Company of a total of four garnishees and/or 
assignments in any two consecutive years.
A "year” is defined as the twelve months following and including 
the date on which the first garnishee and/or assignment is 
received on or after April 1, 1961. That date shall perpetuate 
itself from year to year for the purpose of applying the under­
standing specified in the first paragraph of this item 1 .
Garnishees or assignments accrued prior to April 1, 1961, are 
to be voided and not to be considered in the foregoing,
2. Production Work to be Performed by Supervisors
Supervisors shall act in a supervisory capacity and shall not 
perform work so as to replace regular workers on the job. Super­
visors, however, will perform such work when necessary, to instruct 
employees, to perform experimental development and research work, 
to assure the proper performance of work or the proper operation 
of equipment, to protect Company property and to insure the safety 
of employees. The Company agrees that the foregoing shall not be 
abused.
3. Lodging of Complaint by the Employer Against an Employee
The Union steward shall be present when a formal complaint is 
lodged by the Bnployer against an employee. Such complaint shall 
be discussed immediately, including corrective action to be taken 
by the Employer.
h. Lodging of Complaint by Employee
The Union steward shall be allowed necessary time to lodge a 
complaint by an employee with the Bnployer. However, this provi­
sion shall not permit the employee to seek out the steward, but 
instead the employee shall first contact his immediate supervisor 
and request that he (the supervisor) summon the steward. Every 
effort shall be made by the Employer and the Union to settle the 
complaint immediately.
5>. Notice to Work Overtime
Reasonable notice shall be given to employees requested to work 
overtime and if possible for the Company to do so, at least two 
(2) hours notice shall be given.
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6. A reprimand or corrective action notice shall become void two 
and one-half (2 \) years after date of issuance.
7. Rest periods for employees (other than male employees in the 
Manufacturing Department and female employees, as prescribed 
in the Labor Agreement) shall be maintained as heretofore} 
coffee period (together with furnidiing of coffee) shall be 
maintained as heretofore and be considered as part of assigned 
rest period, and not in addition thereto.
8. The Division Street Grocery shift starting time has been 
changed from 1:00 A.M. Tuesday to 1?:00 midnight..
9. If the wage rate for a particular job classification is less 
than the General Work Rate that would be applicable for an 
employee's length of service, the job classification wage rate 
shall apply.
10. Office Janitors on the payroll as of this date who desire to bid 
for job openings as they occur shall inform the Company and the 
Union prior to May 1, 196li, and as job openings occur shall be 
entitled to bid. Employees in this category who do not so inform 
the Company and the Union prior to May 1, 196U, and any new 
employees hired shall not be entitled to bid. Seniority for this 
category of employees shall be considered separately from other 
employees.
11. In the event that the Company moved from this geographical area 
of operation resulting in a permanent layoff for employees, the 
Union shall be given one hundred and twenty (120) days notice and 
the parties shall negotiate the matter of severance pay.
12. The Company shall investigate the possibilities of providing heat
on the Division Street Warehouse loading dock, and will then discuss 
this matter with the Union.
13. It is agreed that if and when the Company begins warehousing soft 
goods general merchandise the following wage rates shall apply for 
each classification of work.
First 90 days $1.70
After 90 days 1.80
ill. Present quotas for vacation purposes shall remain as presently exists.
Signed this _____ day of May, 1961*.
FOR THE COMPANY: FOR THE UNION - LOCAL 730, I.B. of 
T.C.W. & H. of A.
By By
By By A
-  ? -
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Approval expires March 31, 1967
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STA T IS T IC S  
W a s h in g t o n , D.C. 20212
September 23, 1965
National Tea Company 
1000 Crosby Street 
Chicago, Illinois
Dear Sirs
W e  have in our file of collective bargaining agreements a copy of your 
agreement(s) with the International Brotherhood of Teamsters, Local #733. The 
agreement we have on file expired February 1964.
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement 
the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a 
notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You m a y  
return this form and your agreement in the enclosed envelope which 
requires no postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
E w a n  Clague v  
C o m m i s  sioner
If m o r e  than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. N U M B E R  O F  E M P L O Y E E S  N O R M A L L Y  C O V E R E D  B Y  A G R E E M E N T _ j £ £ j P
2. N u m b e r  and location of establishments covered by agreement /?M dT & )
___ tT U /f 'P/Ze __________________________
3. Product, service, or type of business A- _____________
4. If previous agreement has been extended without change, indicate new 
expiration date
(Your name)
4 'yj ,  '
(Street)
(P o sitio n )
c  C  ' f  &  y ^ ^  ■__________________________
(C ity  and State)
